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 Diocese of Springfield in Illinois  
 

Book II The People of God 
 
 §100  POLICIES AND PROCEDURES ON SEXUAL ABUSE OF MINORS BY CHURCH PERSONNEL 
 
 
§101  Scope 

 
§101.1. Policy  These policies and procedures are for the Diocese of Springfield in Illinois (its curia, agencies, 
and institutions), for its parishes (including the parish schools), in canon law considered separate juridic 
persons, and for separate civilly incorporated institutions sponsored by the Diocese. 
 
 
§102  Purposes of These Policies and Procedures 
 
The Diocese of Springfield in Illinois is committed to the proper care of all, including minors, who are served 
by Church personnel.  The purposes of these policies and procedures are: 
 

a. to define the ecclesial action to be taken by the Diocese of Springfield in Illinois 
when an allegation of sexual abuse of minors by Church personnel is received; 

 
b.  to assure a proper response to alleged victims, to the alleged victims’ families, and 

to the alleged offenders when such an allegation is received; 
 

c.  to establish procedures and requirements to screen out prospective Church 
personnel with a history of prior sexual abuse of minors. 

 
d.  to inform and to educate all persons associated with the Diocese in any capacity 

about this policy. 
 
§103  Definitions 
 
When used in these policies and procedures, the following terms mean: 
 

a.   “Sexual Abuse of a Minor.” Sexual abuse of a minor includes sexual 
molestation or sexual exploitation of a minor and other behavior by which 
an adult uses a minor as an object of sexual gratification, and the 
acquisition, possession, or distribution by a cleric of pornographic images 
of minors under the age of eighteen, for purposes of sexual gratification, by 
whatever means or using whatever technology.  Sexual abuse has been 
defined by different civil authorities in various ways, and neither the 
Essential Norms for the Church in the United States nor this policy adopts 
any particular definition provided in civil law. Rather, the transgressions in 
question relate to obligations arising from divine commands regarding 
human sexual interaction as conveyed to us by the sixth commandment of 
the Decalogue (Code of Canon Law, c. 1395 par #2).  Thus, the norm to be 
considered in assessing an allegation of sexual abuse of a minor is whether 
conduct or interaction with a minor qualifies as an external, objectively 
grave violation of the sixth commandment (USCCB, Canonical Delicts  

  
 Involving Sexual Misconduct and Dismissal from the Clerical State, 1995, 

p. 6). A canonical offense against the sixth commandment of the Decalogue 
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(Code of Canon Law, c. 1395 par.#2) need not be a complete act of 
intercourse. Nor, to be objectively grave, does an act need to involve force, 
physical contact, or a discernible harmful outcome. Moreover, imputability 
[moral responsibility] for a canonical offense is presumed upon external 
violation ... unless it is otherwise apparent (Code of Canon Law, c. 1321 
par.#2; see cc. 1322-1327). If there is any doubt about whether a specific 
act fulfills this definition, the writings of recognized moral theologians 
should be consulted and the opinion of a recognized expert be obtained 
(Canonical Delicts, p. 6). Ultimately, it is the responsibility of the Diocesan 
Bishop, with the advice of the Diocesan Review Board, to determine the 
gravity of the alleged act.1 

 
b. “Church personnel.”  Church personnel includes: 

 
1) all priests and deacons incardinated in the Diocese of 

Springfield in Illinois and in “ “good standing.” 
 
   2) other priests and deacons who have the faculties of the 

Diocese of Springfield in Illinois. 
 

3) all members of institutes of consecrated life and societies 
of apostolic life (hereinafter, “religious”) and lay persons 
who are employed, full-time or part-time, in the parishes, 
schools, agencies, and other institutions of the Diocese of 
Springfield in Illinois. 

 
4) all religious and lay persons 18 years of age and older 

serving in any volunteer capacity in the parishes, schools, 
agencies and other institutions of the diocese of Springfield 
in Illinois to include volunteers in ministries of the liturgy 
(i.e., Eucharistic/Extraordinary Ministers of Holy 
Communion, Lectors, Ushers, Greeters/Hospitality, Choir 
members, musicians and equipment technicians), 
volunteering in the parishes schools agencies, and other 
institutions of the Diocese of Springfield in Illinois.    

 
c.   “Victim Assistance Coordinator.”  The Victim Assistance Coordinator is 

designated by the Diocesan Bishop to aid in immediate care of persons who 
claim to have been sexually abused when they were minors by Church 
personnel, and to perform the other roles outlined in this policy. 

 
d. “Minor.”  A minor is a person who is under 18 years of age or a person 

who habitually lacks the use of reason and is considered to be equivalent to 
a minor. 

                         
1See:  USCCB, Charter for the Protection of Children and Young People, November 19, 2002, Note. 
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§104  Educational Programs to Prevent Sexual Abuse of Minors  
 

§104.1. Policy  On a regular basis, educational programs on the methods of recognizing and preventing 
sexual abuse of minors will be offered to Church personnel.  Individuals who have not completed the 
educational programs will not be permitted to serve as Church personnel in the Diocese of Springfield in 
Illinois. 
 
§105  Distribution of This Policy 
 
§105.1. Policy  A copy of this written policy will be made available to all Church personnel, who will be 
asked to certify that they have reviewed the policy in print or electronic format.  It will also be available to the 
faithful of the Diocese by periodic printing in Catholic Times, the official diocesan newspaper and will be 
available for review on the diocesan web site (www.dio.org).  Both official diocesan sources will identify the 
Victim Assistance Coordinator and contact information.     
 
§106  “Certification” Document & Criminal History Background Search  
 
§106.1. Policy  All Church personnel must complete an appropriate Criminal History Background Search and 
the Certification Document before beginning or continuing service, including volunteer service, in the 
parishes, schools, agencies, and institutions of the Diocese of Springfield in Illinois.  Such Church personnel 
will be asked periodically to repeat the completion of the Certification Document and to update the Criminal 
History Background Search.   
 

Procedure  Information provided for the criminal history background search shall be checked to the 
extent appropriate under the circumstances, which will vary, based upon the employee/volunteer 
status of the individual and duties to be performed.    

 
§106.2. Policy  Individuals who have not completed and the Criminal History Background Search and the 
certification statement will not be permitted to serve as Church personnel in the Diocese of Springfield in 
Illinois. 
 

Procedure  The  results of the Criminal History Background Search will be maintained by the 
Department for Personnel Services, Office for Safe Environment of the Diocese of Springfield in 
Illinois (located at the Catholic Pastoral Center, 1615 W. Washington Street, P.O. Box 3187, 
Springfield, IL 62708-3187).   

 
§107  Diocesan Review Board 
 
§107.1. Policy  The Diocesan Bishop establishes the Diocesan Review Board which is composed of at least 
five persons of outstanding integrity and good judgment in full communion with the Church.  The majority of 
its members will be lay persons who are not in the employ of the diocese, but at least one member will be a 
priest who is an experienced and respected pastor of the diocese, and at least one member will have particular 
expertise in the treatment of sexual abuse of minors.  The members will be appointed for a term of five years, 
which can be renewed.   
 

Procedure  The Diocesan Review Board will select from its members a chairperson, recording 
secretary, and other officers as it judges appropriate.  It will maintain appropriate records of its 
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activities. 
 
§107.2. Policy  The Diocesan Review Board will function as a confidential consultative body to the Diocesan 
Bishop in discharging his responsibilities.  Its functions will include: 
 
a. advising the Diocesan Bishop in his assessment of allegations of sexual abuse of minors and in his 
 determination of suitability for ministry; 
 
b. reviewing diocesan policies dealing with sexual abuse of minors. 
 
c. offering advice on all aspects of these cases, whether retrospectively or prospectively. 
 

Procedures 
 

In individual cases, the Diocesan Review Board may select to elicit the assistance of others with 
various kinds of expertise. 
 
The Diocesan Review Board will maintain on-going contact with the Diocesan Bishop personally or 
through one designated for this role by the Diocesan Bishop. 

 
§108  Investigation of Reports 
 

§108.1.  Reporting an Incident 
 
Allegations of sexual abuse of minors are of grave concern and must be dealt with in a professional manner.   
 
§108.1.1. Policy  The Diocese of Springfield in Illinois will comply with all applicable civil laws with respect 
to the reporting of allegations of sexual abuse of minors to civil authorities and will cooperate in their 
investigation.  In every instance, the Diocese will advise and support a person’s right to make a report to 
public authorities. 
 
§108.1.2. Policy  Everyone who has reasonable cause to suspect an incident of sexual abuse of a minor by 
Church personnel shall report the allegation to the appropriate public authority and to the Victim Assistance 
Coordinator or, in the Victim Assistance Coordinator’s absence, the Vicar General.  
 
§108.1.3. Policy  When such a report is made, the Diocesan Bishop will consider, in accord with the norms of 
canon law, whether it has the semblance of truth (cf. Code of Canon Law, c. 1717-1).  He may involve the 
Diocesan Review Board in the assessment of the report. 
 

§108.2.  The Investigation 
 
§108.2.1. Policy  When the Diocesan Bishop has determined that the allegation has the semblance of truth, in 
cases involving priests and deacons, he will begin a preliminary investigation to determine whether there 
appears to be sufficient evidence to proceed to a canonical penal trial (Code of Canon Law, c. 1718).  This 
investigation will be conducted by a person designated for this role by the Diocesan Bishop.  The Diocesan 
Bishop will normally share the activity of this investigation with the Diocesan Review Board. 
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§108.2.2. Policy  The preliminary investigation will exhibit Christian care and concern for those involved, 
each of whom will be informed of this policy by the person investigating.  Appropriate steps shall be taken to 
protect the reputation of the alleged victim and the alleged offender during the preliminary investigation 
(Code of Canon Law, c. 1717 - 2).  The  alleged offender will be encouraged to retain the assistance of civil 
and canonical counsel.   If necessary, the diocese will supply canonical counsel (cf. Code of Canon Law, 
1723).   
 

Procedures 
 
If either law enforcement officers or a governmental agency is conducting an investigation, the 
person investigating may await the conclusion of the same before taking any action.  The 
circumstances of each instance will determine which course of action(s) is pursued. 
 
If the alleged offender is religious, the Diocesan Bishop will collaborate with his/her competent 
religious superiors. 
 
All Church personnel who may be contacted by any such investigation have a moral obligation to 
cooperate with the legitimate investigator(s). 

 
§108.3.  Care for the Alleged Victim 

 
§108.3.1. Policy  The Victim Assistance Coordinator will facilitate contact, as soon as reasonably possible, 
with the alleged victim and the alleged victim's family (parents or guardians), as appropriate, by offering 
persons  proper under the circumstances to provide whatever assistance or solace may be desired, with no 
comment as to the truth of any allegation.  Medical, psychological, and spiritual assistance may be offered in 
a spirit of Christian justice and charity.  
 

Procedure  The Victim Assistance Coordinator may also recommend a pastoral approach to assist 
the community (parish, school, agency, or institution) affected by the allegation. 

 
§108.4.  Care for the Alleged Offender 

 
No preliminary action taken with the alleged offender is to be interpreted as a judgment on the merits of the 
allegations but will be done to facilitate the appropriate investigation of the report until the matter is 
reasonably resolved. 
 
§108.4.1. Policy  The Vicar General will offer assistance, personally or through another, to the alleged 
offender as soon as possible.  Medical, psychological, spiritual, and other assistance, as appropriate, will be 
offered in a spirit of Christian justice and charity.  
   

Procedure  The alleged offender may be requested to seek, and may be urged voluntarily to comply 
with, an appropriate medical and psychological evaluation at a facility mutually acceptable to the 
Diocese and to the alleged offender. 

 
§108.4.2. Policy  The alleged offender has a right to be interviewed in the presence of legal counsel, civil and 
canonical.  He/She should be advised that anything said may be used against him/her in civil and canonical 
proceedings.  He/She should be presented the name of the accuser and a specific listing of allegations, given 
the opportunity to ask any clarifying questions, and then asked to respond to the allegations.  
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§108.4.4. Policy  In all cases, the Diocesan Bishop will insist that the alleged offender refrain from contacting 
the alleged victim or any potential witnesses (including the alleged victim's family).  Further, the Diocesan 
Bishop may also require that the alleged offender limit contact with any other minors while any investigation 
is underway. 
 
§108.4.5. Policy  When there is sufficient evidence that sexual abuse of a minor by a priest or deacon has 
occurred, the Congregation for the Doctrine of the Faith shall be notified. The Diocesan Bishop shall then 
apply the precautionary measures mentioned in the Code of Canon Law, c. 1722 (so-called “administrative 
leave”) - i.e., remove the accused from the sacred ministry or from any ecclesiastical office or function, 
impose or prohibit residence in a given place or territory, and prohibit public participation in the Most Holy 
Eucharist pending the outcome of the process. 
 

§108.5.  Media Contact 
 
§108.5.1.  Policy  All diocesan contact with the media, and all inquiries by the public regarding the incident 
or allegation, shall be handled by the diocesan Office for Communications or by another designated person. 

 
§109  Removal of Offender from Church Service Upon Determination of Guilt and Posting of the 
Offender’s Name 
 

§109.1.  All Offenders  
 

§109.1.1. Policy  If any Church personnel admits to or is found guilty through the appropriate public and/or 
canonical process of sexual abuse of a minor, he/she shall be permanently removed from Church service in 
this Diocese. 
 
§109.1.2. Policy  The name of the Church personnel and any pertinent information about any priest, deacon 
or employee of this diocese or its parishes or schools convicted of criminal sexual assault of a minor or sexual 
abuse of a minor or who is withdrawn or removed from ministry or employment due to any substantiated 
allegation of sexual misconduct with a minor will be posted on the diocesan Internet website.  This 
information will remain in a designated section of the diocesan website until the death of the alleged 
perpetrator. 
 

§109.2.  Diocesan Priest or Deacon Offenders   
 
When even a single act of sexual abuse by a priest or deacon is admitted or is established after an 
appropriate process in accord with canon law, the offending priest or deacon will be permanently removed 
from ecclesiastical ministry, not excluding dismissal from the clerical state, if the case so warrants (Code of 
Canon Law, c. 1395, par.#2). 

 
In every case involving canonical penalties, the processes provided for in canon law must be observed, and 
the various provisions of canon law must be considered.  Unless the Congregation for the Doctrine of the 
Faith, having been notified, calls the case to itself because of special circumstances, it will direct the 
Diocesan Bishop to proceed.   
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§109.2.1. Policy  If the case would otherwise be barred by prescription, because sexual abuse of a minor is a 
grave offense, the Diocesan Bishop shall apply to the Congregation for the Doctrine of the Faith for a 
dispensation from the prescription, while indicating appropriate pastoral reasons.   
 
 
§109.2.2. Policy  For the sake of due process, the accused is to be encouraged to retain the assistance of civil 
and canonical counsel.  When necessary, the Diocese will supply canonical counsel to the priest or deacon.  
The provisions of the Code of Canon Law, c. 1722 (so-called “administrative leave”) shall be implemented 
during the  penal process. 
 
§109.2.3. Policy  If the penalty of dismissal from the clerical state has not been applied (e.g., for reasons of 
advanced age or infirmity), the offender ought to lead a life of prayer and penance.  He will not be permitted 
to celebrate mass publicly or to administer the sacraments.  He is to be instructed not to wear clerical garb, or 
to present himself publicly as a priest or deacon. 
 
At all times, the Diocesan Bishop has the executive power of governance, through an administrative act, to 
remove an offending priest or deacon from office, to remove or restrict his faculties, and to limit his exercise 
of priestly or diaconal ministry.   
 
§109.2.4. Policy  Because sexual abuse of a minor by a cleric is a crime in the universal law of the Church 
(Code of Canon Law, c. 1395, par. #2) and is a crime in all jurisdictions in the United States, for the sake of 
the common good and observing the provisions of canon law, the Diocesan Bishop shall exercise this power 
of governance to ensure that any priest or deacon who has committed even one act of sexual abuse of a minor 
shall not continue in active ministry. 
 
§109.2.5. Policy  The priest or deacon may, at any time, request a dispensation from the obligations of the 
clerical state. In exceptional cases, the Diocesan Bishop may request of the Roman Pontiff the dismissal of a 
priest or deacon from the clerical state ex officio, even without the consent of the priest or deacon. 
 
  §110  False Accusations and Unsubstantiated Claims 
 
There is always the possibility of false accusations or unsubstantiated claims of sexual abuse of a minor, 
sexual harassment, or sexual exploitation.  It is important for all the Christian faithful, including Church 
personnel, to know that both civil law and canon law (Code of Canon Law, cc. 1390-1391) provide penalties 
for the crime of falsehood in which innocent individuals become victims of false denunciation and calumny.   
 
§110.1. Policy  When an accusation has been shown to be unfounded, every possible step will be taken to 
restore the good name of the person falsely accused. 
 
§111  Review of these Policies and Procedures 
 
§111.1. Policy  The Diocesan Review Board is to review these policies and procedures at least every two 
years, and recommend to the Diocesan Bishop any modifications in it, if appropriate. 


